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Abstract

Employee Stock Ownership Plan is an important measure for listed companies to attract and retain
talents in the context of entrusted agency based on the separation of corporate control and ownership, and
to balance the short term interests with the long term interests of the management. However, after equity
incentive is widely used, the management uses these plans to increase its own compensation, which induces
the issue of influencing the establishment of employee stock ownership plan and managing earnings to
expand its own interests, weakens the incentive effect, damages the interests of minority shareholders and
goes against the solution of agency problems.

This thesis selects Jafron. as the case study object, and conducts an in-depth analysis of the impact of
the implementation of restricted stock incentive plan in 2016 and 2021 on earnings management behavior.
Firstly, by using the literature research method, this thesis summarizes the research on restricted stock,
earnings management and the impact of restricted stock on earnings management. Secondly, this thesis
defines the relevant concepts involved in this study, expounds the relevant theoretical basis and analyzes
the impact path of incentive plan on earnings management behavior, laying a good foundation for the
following study. In the case analysis section, this thesis sorts out the operating conditions of Jafron. and the
contents of the two restricted stock incentive plans. Based on the contents and implementation of the
incentive plan, this thesis analyzes in detail the earnings management behaviors that the management may
take under the restricted stock incentive plan. Finally, this thesis analyzes from three aspects : market
reaction, company market value performance and innovation performance, to judge whether the earnings
management behaviors of the management under the restricted stock incentive plan bring positive effects
for the development of the company.

Through the study of Influence of limited stock incentive plan on earnings management of healthy sail
biological, the following conclusions are drawn:First, the earnings management behavior of healthy sail
biological under the implementation of the equity incentive plan is in the motivation of the compensation
contract;second, this thesis identifies the existence and tendency of healthy sail biological earnings
management through the model: before the announcement of the equity incentive plan, healthy sail
biological has the tendency of earnings management by reducing the grant price, selecting a single and easy
to manage assessment index, reducing the performance of the base period. Third, healthy sail biological
adjusts the operating income by confirming the income in advance and loose credit policy. Fourth,
analyzing its economic consequences, it is found that in terms of market reaction, the short-term capital
market may hold a positive attitude towards the equity incentive, but in the long run, the stock price will

fluctuate with the company's performance, and the short-term good performance brought by the company's



earnings management behavior will eventually fade with time, thus affecting the decline of the company's
market value, and the performance in innovation is also below expectations. After studying the effect of
these two incentive plans of Jafron. on earnings management behavior, this thesis draws conclusions that
the company should fully consider the welfare and incentive of the plan when making plans, select multiple
unlocking conditions, strengthen research and development, and expand the product structure, in order to

provide experience for other listed companies.

Key words: Restricted stock incentives; Earnings management; Operating income
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