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Abstract

Talent revitalization is an important cornerstone of rural revitalization, and vocational skills training is
an important way for farmers to master new knowledge, learn new skills, and improve their overall quality,
and it is also an objective requirement for farmers to adapt to the development of urbanization, expand
employment channels, and increase family income. It is of great significance to clarify the current situation
of farmers' vocational skills training, evaluate farmers' satisfaction, and find out the problems existing in
their development to improve the effect of vocational skills training and promote farmers' income. Due to
its special functions and roles, the XPCC and its workers are different from ordinary villages and peasants,
so it is necessary to study the development of vocational skills training for the workers in the regimental
fields. Based on this, this thesis takes the 90th Regiment of the Fifth Division as the survey object to study
the satisfaction of workers with vocational skills training.

This thesis sorts out the research status of farmer training at home and abroad, defines the concept of
farm workers, vocational skills training and employee vocational skills training satisfaction, and determines
the human capital theory, customer satisfaction theory, public goods theory and farmers' behavior as the
theoretical basis, introduces the basic situation of the 90th Regiment of the Fifth Division and the current
situation of vocational skills training, finds the achievements and existing problems of vocational skills
training in the 90th Regiment, and conducts a descriptive analysis of the data of vocational skills training
satisfaction. Binary logistic regression analysis was performed to obtain the influencing factors of
vocational skills training satisfaction. In this thesis, questionnaire survey, interview method and empirical
analysis method were used to study the satisfaction of vocational skills training of workers of the Fifth
Division.

The results show that the satisfaction of workers with the vocational skills training carried out by the
90th Regiment of the Fifth Division needs to be improved. workers are satisfied with the satisfaction of the
training content, the practicability of the training content, the training time and place, the training teachers,
the training teaching environment, the training management norms, the training follow-up service, and the
mastery of training skills. workers are less satisfied with the training attendance system, the proportion of
training practice courses, and the improvement of employment and income after training. The satisfaction
of training content, the practicability of training content, the teaching experience of teachers, the degree of
training management standardization, the strictness of training attendance and the mastery of skills have a
significant positive impact on workers' satisfaction with vocational skills training, while age has a
significant negative impact on workers' satisfaction with vocational skills training. In view of the research
conclusions, this thesis puts forward countermeasures and suggestions from three aspects: group field,
training institutions and individual workers. In terms of regimental sites, it is necessary to continue to carry

out demand surveys, strengthen the selection and assessment of cooperative units, cooperate with

II



neighboring regimental farms, establish perfect employment channels, and improve the regimental
company management system; In terms of training institutions, it is necessary to strengthen classroom
management, improve the teaching staff of training institutions and diversify teaching forms;workers
should establish the concept of hard work and prosperity, explore channels to get rich, actively participate

in group decision-making, and choose training that meets their own requirements.

Key words: farm workers;vocational skills training; satisfaction;Influencing factors
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