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Abstract

The "Internal High School Class" policy is a significant strategic measure by the state to pro
mote the development of education and talent cultivation in Xinjiang. These students have experien
ced compulsory education in Xinjiang and high school education in inland areas, and their willingn
ess to return to Xinjiang for employment directly affects the talent reserve in Xinjiang and regiona
1 high-quality development. However, current "Internal High School Class" college students face th
e practical dilemma of "being trained elsewhere but unwilling to return for employment,”" with pro
minent talent loss issues. This study focuses on the employment willingness of "Internal High Sch
ool Class" college students returning to Xinjiang and its influencing factors, aiming to reveal the d
ecision-making mechanism of this special group in the game between "economic rationality" and "s
ocial emotion."

Based on the push-pull theory, human capital theory, and social support theory, an analytical f
ramework was constructed, employing a mixed research method combining questionnaire surveys an
d in-depth interviews. Through binary logistic regression analysis of 506 valid questionnaires and i
n-depth interviews with 9 students, this study found: First, the overall employment intention of "in
ner high school class" college students returning to Xinjiang was relatively low, with only 27.3%
explicitly expressing willingness to return to Xinjiang, while 72.7% preferred employment in easter
n regions or provincial capitals. Second, ethnic identity, salary satisfaction, family economic pressur
e, perceived employment environment, and perceived policy effectiveness were core influencing fact
ors. Among these, Han students showed 85% lower return-to-Xinjiang intention compared to ethnic

minority students (OR=0.150); for every l-point increase in salary satisfaction, return-to-Xinjiang i
ntention increased approximately 14.8-fold (OR=15.796); positive evaluations of Xinjiang's employm
ent environment were the strongest predictor, with a 27.2-fold increase in return-to-Xinjiang intenti
on per l-point elevation (OR=28.153); significant family economic pressure (OR=6.314) and percei
ved policy effectiveness (OR=5.218) also markedly enhanced return-to-Xinjiang intention. Third, fac
tors such as major type and policy promotion efforts showed no significant impact after controlling

for other variables.

Studies indicate that the employment decision-making of "Inner Mongolia High School Class"
college students returning to Xinjiang is a complex game process involving "economic rationality"

(salaries, employment opportunities) and "social emotions" (cultural belonging, family responsibilitie



s). Although Xinjiang's talent attraction policies exhibit initial appeal, there exist obstacles in polic
y promotion and implementation at the "last mile" stage, as well as mismatches between industrial
development and talent professional structures. Based on this, systematic optimization suggestions
are proposed from the perspectives of multiple stakeholders: the government should enhance policy
precision and implementation effectiveness, improve differentiated salary subsidies and industrial s
upport; schools need to deepen industry-education integration and establish a full-cycle employment
guidance system; college students should proactively enhance professional capabilities and local re
sponsibility, forming a collaborative pattern of "policy-driven talent attraction, school-based talent c

ultivation, and full utilization of human potential."
Key words : College students of "Internal high class"; Return to Xinjiang for employment; Influen

cing factor
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