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Abstract

Reflective ability is an important support for full-time Master of Education (M. Ed.) students to
achieve professional growth and adapt to teaching practice. The development of teaching reflective ability
largely determines whether future teachers can move beyond experience-based teaching toward more
professional practice. In reality, however, the reflections of many full-time M. Ed. students remain
relatively superficial and fragmented, often relying on immediate impressions rather than systematic
analysis. As a result, reflective practice does not easily become a stable driving force for professional
growth. Most existing studies either describe the current level of reflective ability or identify possible
influencing factors. Comparatively little attention has been given to explaining how reflective ability
gradually develops during the training process. This study therefore examines the developmental process of
teaching reflective ability among full-time M. Ed. students and explores three questions: What
developmental characteristics can be observed in their reflective practice? What factors influence this
process? How do these factors interact with one another?

To explore these issues, a grounded theory approach was adopted. Semi-structured interviews were
conducted with 24 full-time M. Ed. students, generating more than 400,000 words of interview transcripts.
Through systematic coding procedures of grounded theory, the data were analyzed and an influencing
mechanism model of the development of teaching reflective ability among full-time M. Ed. students was
constructed. The model consists of four core components: individual foundational conditions, practical
contextual support, macro-level institutional orientation, and the operational process of teaching reflection.
The model aims to provide theoretical support and practical reference for improving the cultivation of
teaching reflective ability among M. Ed. students.

The findings show that the development of teaching reflective ability among full-time M. Ed. students
demonstrates a multidimensional progressive pattern. In terms of the training process, it presents
stage-based evolution; at the cognitive level, it develops from descriptive reflection to analytical and
critical reflection; and in terms of practical form, it evolves from externally driven reflection toward
internally motivated reflection, gradually moving from fragmented experiences to systematic practice
embedded in teaching activities. This development is not the result of a single factor but is gradually
generated through the interaction of multiple dimensions. Among them, individual foundational conditions

include self-regulation ability, individual - context interaction ability, reflective motivation, and



professional literacy; practical contextual support consists of learning and developmental resources, the
environment of internship schools, and the training support system; and macro-level institutional
orientation is reflected in external institutional arrangements and developmental guidance. The three
dimensions influence the process of teaching reflection in different ways. Through internal motivation,
contextual support, and institutional regulation, they shape how reflective activities are carried out and
further affect the development of reflective ability. The process of teaching reflection includes seven
components: reflective attitude orientation, the scope of reflective content, the use of reflective strategies,
the depth of reflective analysis, the level of reflective structuring, and teachers’  perceptions of reflective
efficacy and reflective value. This process links the influencing factors with the development of reflective
ability and plays a direct role in promoting its growth. Based on these findings, several strategies are
proposed to enhance the teaching reflective ability of full-time M. Ed. students. At the individual level, it is
necessary to strengthen the internal foundations of reflection; at the contextual level, supportive
environments for reflective practice should be established; at the policy level, institutional mechanisms for
reflective development need to be improved; meanwhile, the operational pathways of reflective practice in
teaching should also be further optimized.

Key words: Full-time Master of Education; Teaching Reflective Competence; Influencing Factors;

Grounded Theory
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